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PEER NOMINATION QUESTIONNAIRE 
 

 Please complete the questionnaire without talking to each other 

 Name up to, but no more than, three people for each question 

 You can use the same names if they suit more than one question 

 Leave a question blank if you cannot think of any names 

 

YOUR NAME_________________________ 

 

1. Who do you respect in your year group at school? 

NAME__________________________ 

NAME__________________________ 

NAME__________________________ 

 

2. Who are good leaders in sports and other group activities in your year group at your school? 

NAME__________________________ 

NAME__________________________ 

NAME__________________________ 

 

3. Who do you look up to in your year group at your school? 

NAME__________________________ 

NAME__________________________ 

NAME__________________________ 

 

4. Who have you had a conversation with in your year group at your school today? 

NAME__________________________ 

NAME__________________________ 

NAME__________________________ 

 

 

 

 

 

 

 



Support Worker Job Description  

The aim of this document is to provide an over-arching job description clarifying for researchers at Swansea 

University in broad terms what is expected of them and what they are expected to do.  It includes, but is not 

limited to, the areas outlined below.   

 

 

Specific Duties and Responsibilities 

 

1. To play a key part on assisting in the ACTIVE project-A British Heart Foundation funded project 

aimed at improving physical activity in teenagers 

Working in a multidisciplinary team to engage positively and professionally with teenagers, teachers, 

activity providers and key collaborators within the project   

2. Promoting knowledge and raise pupil awareness of current physical activities available within the 

Swansea area 

3. Working closely with Year 9 pupils to develop new activities of their choice or attract new coaches to 

the area 

4. Maintaining a data base of information and activities requested by pupils 

5. Leading the peer mentoring branch of the project and supporting the advocacy component of the 

project.  

6. Liaising with local and commercial activity providers and the pupils to help develop sustainable 

methods of investing their vouchers. This will involve discussion with stakeholders and policy makers 

to find sustainable methods of continuing the ACTIVE scheme 

7. Supporting qualitative research with teenagers, teachers and activity providers. 

8. Assisting with key aspects of the project such as data collection on fitness and accelerometers) and 

quantitative analysis of research findings. 

 

General Duties and Responsibilities 

 

This appointment in the College has a number of generic objectives common to research appointments.  These 

relate to developing and generating novel research concepts, designs, directions, and outputs in areas related to 

the discipline. 

 

A Research Support worker will be expected to: 

 

1. Pro-actively contribute to research, including gather, prepare and analyse data, generate original ideas and 

present results. 

 

2. Work with the team to prepare reports, draft patents and papers describing the results of the research, both 

confidential and for publication.   

 

3. Be self-motivated, apply and use their initiative, aiming to determine suitable ways to tackle challenges and 

seeking guidance when needed 

 

4. Interact positively and professionally with other collaborators and partners within the College and 

elsewhere in the University and beyond as appropriate such as in industry/commerce, public organisations, 

hospitals and academia. 

 

5. Contribute to College organisational matters in order to help it run smoothly and to help raise its external 

research profile. 

 

6. Keep informed of developments in the field in technical, specific and general terms and their wider 

implication for the discipline area, commercial applications and the knowledge economy.  

 

7. When requested act as a representative or member of committees, using the opportunity to extend their own 

professional experience. 

 

8. Demonstrate and evidence own professional development, identifying development needs with reference to 

the Vitae Researcher Development Framework, particularly with regard to probation, appraisal, and 

performance reviews, and participation in training events.  

 



9. Maintain and enhance links with the professional institutions and other related bodies. 

 

10. Participate in and undertake other research or administrative activities appropriate to their experience and 

skill, and as directed by the Head of the College / Institute or such other person delegated to act with their 

authority. 

 

11. Observe best-practice protocols in maintenance and retention of research records as indicated by HEI and 

Research Councils records management guidance.  This includes ensuring project log-book records are 

deposited with the University/Principal Investigator on completion of the work. 

 

12. To promote equality and diversity in working practices and to maintain positive working relationships. 

 

13. To fully engage with the University’s Performance Enabling and Welsh Language policies 

 

14. To conduct all activities within the University’s environmental requirements as set out in its Sustainability 

Policy and Environmental Management System, in order to minimise individual and departmental impact. 

 


