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Web Survey (English)

1) Reflecting on your usual interactions with multi-healthcare professionals in
your current organization, please select the number that best applies to each of

the following questions.

| Tttt Tt r————""""7"" L 1
1 2 3 4 5
Not applicable Neither Highly Applicable

*QOther professions refer to professions other than one's own, and multi-healthcare professionals refers to various

professions, including one's own.

Domain 1: Patient, client, family and community centered

1. I regularly convey the concepts of values and concerns of the patients/clients/their families to multi-healthcare

professionals.

2. I discuss the goals of therapeutic interventions and healthcare focused on patients/clients/their families with

multi-healthcare professionals.

3. I share what I have communicated to patients/clients/their families with multi-healthcare professionals

involved in the therapeutic intervention and healthcare.

Domain 2: Interprofessional Communication

4. I regularly convey information that I have come to acquire to multi-healthcare professionals.

5. When I answer and ask questions with patients/clients/their families, I pay due respect to multi-healthcare

professionals for their roles and opinions (including non-verbal communication).

6. I explain my own views and opinions in terms clearly understandable to other professionals.

Domain 3: Fulfill the role of the profession.

7.1 convey my general knowledge and concept of values to other professions.

8. I fulfil my responsibility among multi- healthcare professionals in the care of patients and clients.

9. I'fill the role and functions requested of me by multi-healthcare professionals.

Domain 4: Working on Relationships

10. I have an equal relationship with multi-healthcare professionals.

11. I feel I am growing together with multi-healthcare professionals.

12. T am careful about not causing situations of interpersonal conflicts with multi-healthcare professionals.

Domain 5: Reflecting on one's own occupation

13. T understand the role and functions expected of me by multi-healthcare professionals.

14. T understand the role and functions I am to perform at the facility where I serve as a staff member.

15. T understand that my actions may affect other professionals.
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Domain 6: Understanding other professions

16. I understand the role and functions of other professionals at the facility where I serve as a staff member.

17

. T understand the concept of values that other professionals tend to have.

18

. I understand the work environment in which other professionals operate.

2) For the following 1-20 items, be sure to choose one from 1, 2, 3, 4, or 5 and

select the appropriate number.
| | | | |
T L r————""""7""""" Tt T T T T T T T T 1
1 2 3 4 5
Strongly disagree Neither Strong agree

1.

Staff members appear to be willing to do whatever it takes to fulfill their roles.

2.

There is a strict requirement to follow the organization's policies and regulations.

. The staff does a very good job.

. Managers (department heads and section managers) may scold, but rarely praise.

. What must be done that day is explained to the staff in detail.

. If the work is not done immediately, something is likely to be said about it.

. The agenda for the meeting is well organized and general.

. There is a tendency in organizations to ignore the existence of individuals.

. The attention and guidance of middle management extends to the details.

10

. The manager is rather constantly checking on the staff.

11.

The results of the meeting are always applied to the next job.

12.

Many staff members consider organizational traditions and customs to be quite compulsory.

13.

Each employee has important responsibilities.

14

. Be able to express his/her opinion without the supervision of the manager.

15.

Managers always try to treat their subordinates fairly.

16.

Employees are granted the freedom to do as they please.

17.

The organization is very interesting.

18.

The manager tries to integrate himself/herself into the staff.

19.

Few people in the organization are willing to work on their own initiative.

20.

Staff members always feel pressured to do their jobs.
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3) We would like to ask you about the response to complex healthcare issess in your area or facility. Where would you

place your confidence/satisfaction/level of burden in responding to the complex healthcare issues you are currently facing?

Confidence level:

Not at all confident Very confident
Satisfaction:
Not satisfied at all Very satisfied

Burden Level:

Very burdensome Not burdensome at all

Tell us about yourself.

4) What is your age? () years

5) What is your gender? Male Female

6) What is your facility affiliation?

University hospitals, Hospitals with over 500 beds, Hospitals with 100-499 beds, Hospitals with
20-99 beds, Clinics with beds, Clinics without beds, Visiting nurse stations, Community
comprehensive support centers, Health centers, Long-term care medical facilities (hospitals),
Long-term care medical facilities (clinics), Long-term care health facilities for the elderly,
Welfare facilities for the elderly, Helper stations, Government (not including community
comprehensive support centers and health centers) Elementary/Junior high schools/High schools,
Universities, Others (free answers)

7) What is the location (prefecture) of your institution?

8) What is your job title?

Physician, Public health nurse/nurse, Pharmacist, Dentist, Dental hygienist, Physical therapist,
Occupational therapist, Speech therapist, Radiologic technologist, Clinical technologist, Long-
term care support specialist, Social worker, Psychologist, Dietitian, Psychiatric social worker,
Care worker, Other (free text)

9) How many years of professional experience do you have? Please include periods of maternity
leave and other leaves of absence. ( ) years

10) How long have you been employed at the hospital/clinic/facility to which you currently
belong? Please include periods of leave such as maternity leave. () years

11) What type of work do you do at your current place of employment?  Full-time, Part-time
12) Please indicate whether or not you have experience in administrative duties (coordinating
staff work, managing personnel, etc.) in your current workplace. Yes No

13) Please indicate whether or not you have received interprofessional education at a university
or training school. Yes No

14) Please tell us whether you have had any experience with interprofessional education in your
organization or community (e.g., case study meetings, community comprehensive care meetings,

etc.). Yes No
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